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HR BUSINESS SOLUTIONS INVITE YOU TO

THE HRBS ROUNDTABLE

‘HOW DO BIG BUSINESS AND SMALL BUSINESS DEVELOP THEIR LEADERS'

We are pleased to invite you to join this exclusive HR panel discussion forum where we will
hear the story of how one large business and one small business embarked on the leadership
development journey.

In this unique HRBS Roundtable we will hear two perspectives on how a large business and a small business
successfully implemented a leadership development program that worked.

Ausenco MdVeigh

Craig Robinson, Director of Organisational Development Bianca Smith is the Director of Corporate Services
of global engineering firm Ausenco will share his of an integrated architecture and engineering
experiences on the objectives and challenges of design firm called McVeigh Consultants, based in
delivering a global leadership development program. Newstead. Over the past six months Bianca has
Craig will tell us how the program was developed, how driven an in-house leadership assessment and
they delivered great events, the key success factors and leadership development program. Bianca will share
how they went about measuring success. with us her strategy, key success, reasons for

introducing the program and provide her views on
the leadership challenge of small business and the
practical solutions to developing effective leaders.



HR ROUNDTABLE REGISTRATION FORM

HOW DOES THE HRBS ROUNDTABLE WORK?

If you are on our guest list you will receive an invitation to attend HRBS Roundtable events. Groups are limited to 20 people
to ensure quality conversations take place. Roundtables are facilitated by Tina Radford, MD from HRBS. Registration to
attend is only $85 + GST per meeting including a light breakfast.

WHAT TOPICS WILL WE DISCUSS?

At the August Roundtable we will hear from two presenters regarding the different approach they took to their leadership
development programs. Each presenter will speak for 25 minutes followed by an interactive discussion. You will leave the
Roundtable with a valuable insight into how other organisations structure and deliver their leadership development and
training and what tools they use to ensure a return on investment in the leadership development budget.

Date: Time:

24 August, 2010 7:00am — 7:15am Light Hot Breakfast and Networking
Location: 7:30am — 9:00am Presentations and Panel Discussion
Panorama Room, The Point Hotel — 21 Lambert Street, 9:00am —9.30 Networking (optional)

Kangaroo Point 4169 RSVP:

Parking: $85 + GST complete the attached registration form by 17
There is complimentary parking at The Point Hotel August to angela@hrbs.com.au or fax 07 3393 1200.
Facilitators: Tina Radford, MD of HRBS There are only 20 seats available so book early to avoid

disappointment.

REGISTRATION DETAILS:

Yes, | would like to attend the HRBS Roundtable on 24 August 2010 starting at 7.00 am.

Name: Your Position:
Company: Email:
Phone No:

PAYMENT DETAILS:

O MasterCard O Visa O Cheque [ Please issue me with an invoice
Card Number: Total Amount: Security Code: Expiry Date:
Card Holder Name: Signature:

Please note that cancellations received within 48 hours of the forum will not be refunded.
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